
 
 

 
 

Feb. 14, 2019 
 

Dear Colleagues –  
 
In November, I informed you that we would be exploring a minimum wage of $15 an hour for city 
employees and those who work for businesses that operate in city facilities. Today, we announced a 
proposal to raise the minimum wage for city employees and many contractors to $15 per hour by 2021.  
 
While the majority of the City and County of Denver’s 11,000 employees already earn more than the 
proposed $15 minimum wage, nearly 1,900 of you will benefit from the proposed increase. As one of 
the region’s largest employers, the city is committed to consistent and equitable pay practices to attract, 
motivate and retain top talent. 
 
I also wanted this effort for wage equity to extend beyond city employees. That’s why I’ve collaborated 
with Councilwoman Robin Kniech and local workers and labor union representatives to increase the 
minimum wage to $15 per hour for covered contract workers in low-earning occupations. Between city 
employees and city contract workers, the proposed ordinances are estimated to impact 300 contracts 
and thousands of workers. 
 
The proposed ordinances would increase wages in three steps. Hourly wages would increase to $13 on 
July 1, 2019, $14 on July 1, 2020 and $15 on July 1, 2021. In the coming days, you will receive specific 
information about how we plan to implement the proposed city employee ordinance. 
 
As a city, we are taking a step to ensure workers and residents have equitable access to opportunity in 
Denver. Wage stagnation is one of the fundamental equity issues facing workers today. My mother 
raised my nine brothers and sisters and I on a public employee’s wage, so the hardships many workers 
face is all too real to me. This proposal will make a meaningful difference in people’s lives, and create an 
opportunity for a brighter future. 
 
Respectfully, 

 
Michael B. Hancock  
Mayor 
 


