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Career Service Board Meeting #2289
Minutes
Thursday, June 2, 2016, 5:00 p.m.
Webb Municipal Building
201 W. Colfax Ave, Fourth Floor, Room 4.G.2
Gina Casias (Chair)
Patti Klinge (Co-Chair)
Neil Peck
Derrick Fuller

I.

Opening: Meeting called to order at 5:08 p.m.
1.

Approval of the Agenda for the June 2, 2016 Board Meeting.
The Board unanimously approved the agenda for the June 2, 2016 meeting.

2. Approval of the Minutes for the May 19, 2016 Board Meeting.
The Board unanimously approved the minutes for the May 19, 2016 meeting.

II.

Board Comments: None.

III.

Public Comments: None.

IV.

Public Hearing:
1. Classification Notice No. 1523 – Lead Child Support Technician
Brandi Miller, Senior Classification and Compensation Analyst from the Office of Human
Resources, presented Classification Notice No. 1523 to the Board.
Ms. Miller explained that current federal regulations do not allow anyone who is not paid by
Title IV-D funds to access the ACSES mainframe. As a result, the Performance Improvement
Accountability Division (PIAD) within DHS cannot utilize quality assurance measures that
would identify performance issues which are currently impacting the Child Support Division
service delivery model. To address this issue, a new classification of Lead Child Support
Technician is proposed. This new position would carry a small case load and be paid via
Title IV-D funds to allow access to the ACSES mainframe. The pay grade and range for the
proposed classification is 616-A ($43,170-$63,028).
The Board unanimously approved Classification Notice No. 1523.
2. Public Hearing Notice No. 521 – 2017 Plan Medical Carrier/Plan Design Changes
Heather Britton, Benefits and Wellness Manager from the Office of Human Resources,
presented Public Hearing No. 521 to the Board.
Ms. Britton provided an overview of the Employee Health Insurance Committee (EHIC) and
reviewed the healthcare changes that occurred in 2016.
Ms. Britton also explained the consumerism campaign that has recently been launched for
employees.

Ms. Britton said the EHIC recommends the same medical benefits as those introduced in
2016 with the following changes for 2017:
• The out-of-pocket maximum for United Healthcare Navigate and Denver Health
DHMO enrollees will increase to $3,000 single/$6,000 family
• Kaiser HDHP enrollees will have prescription copays rather than coinsurance. Once
an employee with this plan meets the deductible, he or she will pay the following: $10
(generic)/$35 (preferred brand)/ $60 (non-preferred)
• Premiums will increase for each healthcare plan
Ms. Britton noted that the City will continue its contribution to HSAs in 2017 for employees
enrolled in a high deductible health plan. The contribution will be the same as in 2016 ($600
single/$1,200 family).
Board member Neil Peck asked if the EHIC has the authority to decide whether the City will
contribute funds to HSAs.
Ms. Britton responded that the EHIC does not exactly have the authority to make this
decision. However, she said the EHIC makes a recommendation to the Executive Director of
the Office of Human Resources who can then accept, reject, or modify the recommendation.
The recommendation is then presented to City Council who can also accept, reject, or modify
it. Finally, it is presented to the Mayor, who can accept, reject, or modify it as well.
Public Hearing speaker Leo Nava from the Public Works fleet maintenance team expressed
concern that no one has obtained feedback from any of the Public Works employees at the
Roslyn facility regarding their health plans. He said he would appreciate it if Ms. Britton
would obtain feedback from these employees as well. He said a lot of employees with the
high deductible health plans are concerned with how they are going to be able to afford
healthcare. In addition, he expressed concerns with the increasing premiums and also
suggested that the EHIC look into providing an employer match for contributions to HSAs.
Board Chair Gina Casias asked Ms. Britton if her slide presentation was posted anywhere for
employees to see. Ms. Britton responded that it is not, but said she will post it to the Benefits
and Wellness website.
In response to Mr. Nava, Ms. Britton also said that the City and County of Denver has about
300 locations. She said they have to focus the communication campaigns on the core
locations. She also pointed out that they will hold the consumerism campaign at the Roslyn
facility.
The Career Service Board unanimously approved Public Hearing No. 521.
Ms. Britton’s slide presentation is included at the end of this document.

V.

Director’s Briefing: None.

VI.

New Cases:
1. Wayne Jochem v. Department of Safety, Denver Sheriff’s Department, Appeal No. 25-15A.
The Career Service Board deferred their decision on the case.

VII.

Pending Cases:
1. Marion Stewart v. Denver Sheriff’s Department, Consolidated Appeals 38-15 and 60-15.
The Career Service Board granted a motion to stay, written order to follow.
2. Frank Espinoza v. Department of Safety, Denver Sheriff’s Department, Appeal No. 42-15.
The Career Service Board affirmed the decision of the Hearings Officer, written order to
follow.
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3. Franklin Gale v. Department of Safety, Denver Sheriff’s Department, Appeal No. 02-15A
The Career Service Board affirmed the decision of the Hearings Officer, written order to
follow.

VIII.

Executive Session:
The Board went into executive session at 5:51 p.m. to discuss cases and staffing matters.
The Board re-convened the meeting at 6:20 p.m.

IX.

Adjournment: Adjournment was at 6:20 p.m.

Ms. Britton’s presentation for Public Hearing No. 521:
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