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THE MILE HIGH CITY

DENVER Perception of Public Safety:

2015 Mission-Level Metric

PERCEPTIONS OF SAFETY IN DENVER
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Actual Public Safety:
2015 Mission-Level Metric
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) DENVER Fiscal Performance:

' THE MILE HIGH CITY

2015 Overview

2015 Financial Performance 2015 Budget Variance
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Supplemental Requests

Department of Public Safety Supplemental History
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THE MILE HIGH CITY

E"g DENVER Fiscal Cost Drivers:

2015 Staffing Overview

Ethnicity Comparison Gender Comparison
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Staffing Forecast (Known)
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THE MILE HIGH CITY

DENVER Fiscal Performance:

Staffing Predictability
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Staffing by Agency

Employee Separations by Agency 2013 - 15
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Staffing Considerations

Department of Public Safety: Hours Not Worked

2015 579,257 206,770 44,595
2014 517,943 179,108 39526 mDFD
2013 532,498 181,306 41,189 ™brb

mDSD
2012 530,373 181,369 39,143

Safety Admin &
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Recruitment and Hiring

DFD Entry-Level Applicants by Ethnicity
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E:% DENVER Staffing Strategies:
Recruitment and Hiring
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THE MILE HIGH CITY

Employee Retention (Engagement)

DENVER Staffing Strategies:

Employee Engagement Score Landscape of Engagement:
Department of Public Safety 2015
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Employee Retention (Well-Being)
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Employee Retention (Well-Being)
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Employee Retention (Well-Being)

2014: 13,016 restricted duty days 2015: 628 claims 2013: 66 days to MMI

2014: 55 days

2015: 9,285 restricted duty days 2014: 548 claims 2015: 31 days to MM
Injury Injury
Incidence Rate Incidence Rate
2014 2015
. National Injury
Denver Dept. of 2 C :
Public Safety 15.6 I“::’*‘E‘Sffglgte
Denver Fire
Department 15.6 15.9 m-r:el Eﬂ:jﬁn}
Denver Police
Department 16.6 18.4 mig;gm}
Denver Sheriff 8.2
Department — @ (Correctional Institutions)

*Incidence rates provided for DFD, DPD, and DSD are for injuries to uniformed employees.
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