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Dear Friends and Colleagues: 
 
 
Last year marked Civil Service Commission’s 120th year of service to the City and County of 
Denver. That’s a very long time to be of service to the community and a very rich history of 
finding the best individuals to join our Police and Fire teams. I would be remiss if I did not 
acknowledge the hard work of our team of commissioners, staff, and partners in 2024.  
 
I am of the mindset that just because we are a long-standing institution that doesn’t mean we 
have to be antiquated. In fact, 2024 allowed us to take a closer look at how we do things and 
examine our impact on those we serve. While we have never once lost sight of our mission 
and purpose, it was imperative that we analyze our true successes and areas of opportunities. 
A growth mindset is necessary if we want to stay relevant in a challenging talent acquisition 
environment while maintaining high standards for the benefit (and safety) of our beloved 
community.   
 
In 2024, we sharpened our agency vision and values to center our team around our goals and 
shared principles.  
 
We appreciate all the candidates who participate in the hiring processes we administer. Your 
participation and feedback continue to aid in our continuous improvement. Your experience 
going through the hiring process matters to us.  
 
We sincerely want to thank Executive Director of Public Safety Armando Saldate, Police Chief 
Ron Thomas, Fire Chief Desmond Fulton, the classified members of the Fire and Police 
Departments, Denver Firefighter’s Local 858, the Police Protective Association, Denver City 
Council, the Office of the Mayor, the various department employees and employee groups for 
their continued partnership, feedback, and contributions. 
 
We look forward to continuing to build upon progress we have made in 2024. Borrowing a 
concept from Albert Einstein, we – the Civil Service Commission team – will continue to “strive, 
not to be a success, but rather to be of value” in creating a safer Denver. 

 

Sincerely, 

 

Gracie Perez 
Gracie Perez| Executive Director 
Civil Service Commission| City and County of Denver 
 

 



Denver Civil Service Commission Annual Report 2024 

- 3 - | P a g e

TABLE OF CONTENTS 

Department Summary _________________________________________________________ 4 

Civil Service Commissioners ____________________________________________________ 5 

Commission Budget ___________________________________________________________ 8 

Disqualifications & Disciplinary Appeals ___________________________________________ 9 

 The Appeal Process ____________________________________________ 9

 Hearing Officers _______________________________________________ 9

 2024 Disciplinary Appeals ______________________________________ 9

 2024 Disciplinary Appeals Received and Outcomes _________________ 9

Entry-Level Testing 2024 ______________________________________________________ 10 

 Hiring Process  ______________________________________________ 10

 Candidate Checklist __________________________________________ 10

 Police Officer Testing _________________________________________ 11

 Firefighter Testing ____________________________________________ 14

 Emergency Medical Technician (EMT) Testing ________________________ 16

Promotional Hiring 2024 ______________________________________________________ 17 

CSC Connected ____________________________________________________________________ 18 

Civil Service Commissioners ___________________________________________________ 23 



Denver Civil Service Commission Annual Report 2024 

- 4 - | P a g e

DEPARTMENT SUMMARY 
The City Charter established the Denver Civil Service Commission in 1904. The Commission 
is one of the oldest merit systems in the nation and is modeled after the Pendleton Act of 
1883, which created the U.S. Civil Service Commission now known as the U.S. Office of 
Personnel Management. 

The Commission is governed by a Board of Commissioners. City Charter § 9.3.2 states the 
Commission shall consist of five (5) members; two members are to be appointed by the mayor, 
two members are to be appointed by City Council and one member shall be nominated by the 
mayor and appointed by Council ordinance or resolution. Each Commissioner shall be 
appointed for a term of two (2) years, except when appointed to complete an unexpired term, 
and may be reappointed. In making appointments to the Commission, the Mayor and City 
Council shall consider the diversity of the citizens of the City and County of Denver. 

The duties, powers and responsibilities of the Commission include establishing, fostering, and 
maintaining a merit personnel system for the Classified Service of the Denver Police and Fire 
Departments. Through this merit process, a listing of eligible applicants/candidates 
determined to be the best qualified, is provided to the Executive Director of Safety for selection 
and appointment to the Classified Service. 

By Charter and Rule, the Commission has a duty to maintain a merit system that provides for 
equality, diversity, and integrity in the examination process. The Commission evaluates 
components used in the examination process on a regular basis and determines how these 
components should be graded and weighted to identify the best-qualified 
applicants/candidates for placement on eligible registers. The Commission’s ongoing review 
of test material, selection methods and policies and procedures ensure an effective, efficient, 
and fair process for entry-level and promotional testing. The Commission is committed to 
testing and selection processes that are fair, content valid, reliable and job related. The 
Commission adheres to all applicable Federal, State, and local laws and adheres to the 
Uniform Guidelines on Employee Selection Procedures as established by the Equal 
Employment Opportunity Commission (EEOC). 

The Commission is also committed to Equal Employment Opportunity and non-discrimination. 
The Commission’s consideration and examination of all applicants for employment with the 
Commission and all applicants and candidates for appointment and promotion in the 
Classified Service, shall be made without regard to race, color, religion or creed, sex, sexual 
orientation, age, national origin or ancestry, political affiliation, or disability for individual’s 
otherwise qualified to perform the essential functions of the position with or without 
reasonable accommodation. 
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CIVIL SERVICE COMMISSIONERS 
Amber Miller 

Commissioner 
Board President 

Amber Miller is a communications and public affairs 
professional who has built her career right here in 
Denver. She was appointed in March 2021. Today, 
she is the Communications Director for Governor 
Jared Polis’ reelection campaign. Before this, Amber 
built her career serving as a communications 
director for a national advocacy non-profit and at the 
City and County of Denver for nearly a decade. She 
also serves on the Imagination Library of Denver 

board and is committed to bettering and advancing our great Centennial State. Amber lives in 
Denver with her husband and two dogs. She is a self-admitted Colorado enthusiast who loves 
cooking, traveling, and skiing. 

Noah Stout 
Commissioner 

Noah Stout was appointed to the Commission in 
September 2021. He is an attorney based in Denver. He 
attended the University of Montana School of Law and 
works in public interest law. He has previously worked as a 
policy analyst, teacher, and campaign advisor. In addition, 
he was appointed to sit on the District Accountability 
Committee for Denver Public Schools, Community Planning 
& Advisory Committee for the DPS Bond and serves as a 
board member for Montbello Organizing Committee, 
Colorado Youth Congress, and Northeast Park Hill 
Coalition.  A graduate of Gonzaga University, Noah loves 
exploring Colorado, trying new foods, and spending time 
with his wife Sarah and daughters Sofia and Eloise.
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CIVIL SERVICE COMMISSIONERS 

Aldwyn Gardner II 
Commissioner 

Board Vice-President 

Al Gardner, appointed in April 2022, is the 
executive director of Denver’s Department of 
General Services overseeing the city’s 
maintenance, operations, security for nearly six 
million square feet of city-maintained facilities 
and structures, procurement spending, and 
management of the city’s utility payments. 

Previously, he was the head of IT and security at Denver-based startup hospitality company 
Inspirato and vice president of IT at Salud Family Health. He serves on the Denver African 
American Commission and the Denver Citizens Oversight Board, A devoted husband, father, 
and grandfather, Gardner holds both a bachelor's and a master’s degree in business 
administration 

Steven Foster 
Commissioner 

Steven Foster, appointed in January 2024, is a former police 
officer turned entrepreneur. A Global executive leader, 
renowned for combining strategy, fiduciary responsibility, and 
leadership expertise to deliver substantial impact in highly 
competitive environments, Foster is the CEO and Founder of 
Connect13, LLC. He has served as board member and 
Chairman of the Board on several organizations, including 
Convercent, Colorado Technology Association, and Denver 
Metro Chamber Leadership Foundation. He was honorably 
discharged from the United States Air Force, and while serving 
in the Aurora Police Department he was awarded its 
Distinguished Service Cross and Life Saving Medal. Steve 
loves spending time with his family and has a passion for 
sports and golf.  
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CIVIL SERVICE COMMISSIONERS 
 
 

Gregory Moore 
Commissioner 

 
Gregory Moore is the former editor in chief of The Denver 
Post where during his 14-year tenure the newspaper won 
for consecutive Pulitzer Prizes, including for its coverage of 
the Aurora Theater Shooting in 2012. He was a co-chair of 
the Pulitzer Prize Board. He previously was managing editor 
of The Boston Globe and worked at newspapers in 
Cleveland and Dayton, Ohio.  He currently CEO of Klowtify, a 
local thought leadership company that helps companies 
gown their brands and showcase their expertise.  He 
graduated from Ohio Wesleyan University with a degree in 
journalism and political science. He is a trustee at Boettcher 
Foundation, the University of Denver, and Gary Community 
Ventures. He is the father of three and married to Nina 
Henderson Moore. 
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COMMISSION BUDGET 
 
Civil Service Commission was allocated a total budget of $2,566,798 in 2024. The budget 
includes costs for: 
 

• Ten (10) full-time employees and eighteen (18) on-call background investigators. 
• Payment to contracted/independent hearing officers to conduct disciplinary appeal 

hearings.  
• Payment to commission board members  
• Payment for entry-level and promotional test development and applicant processing. 
• Operations and technology services. 

 
The overall direct cost for the development and administration of the following four (4) 
promotional examinations was a total of $213,900.00. 
 

• Fire Assistant Chief ($45,400.00) 
• Fire Engineer ($44.400.00)  
• Fire Captain ($54,950.00) 
• Police Lieutenant ($69,150.00) 

 
The overall direct cost to process Fire and Police entry-level applications was a total of 
$802,826.27. 
 

• Background Investigation Unit Payroll and Social Security ($409,851.77) 
• Polygraph Exams ($92,200.00) 
• Job Suitability Assessments and Medical Psychological Exams ($196,360.00) 
• Pre-Employment Drug Screening ($14,461.50) 
• Entry-level Written Exam including membership fees to National Testing Network 

($89,953.00) 
 
The agency resulted in a budget surplus of $346,095 for Calendar Year 2024. This surplus 
was thirteen (13) percent of our total budget and can be attributed to various factors in 2024 
including: 
 

• Deferred hiring of a position because of City-wide cost saving strategy (Unfilled HR Tech 
II savings of $86,000). 

• Availability and usage of ARPA Funds from 2022 ($87,000). 
• Vacancies due to attrition ($50,000). 
• Underutilized available hours for on call staff (Background Investigators).  

 
The costs associated with the processing entry-level hiring are subject to the number and sizes 
academy classes in any given year. Academy start dates may overlap from one calendar year 
to the next, impacting the actual costs for the year. 
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DISQUALIFICATIONS & DISCIPLINARY APPEALS 
 
The Appeal Process 
 
The Civil Service Commission Appeal Process is outlined in City Charter §9.4.15 and 
Commission Rule 12 - Disqualification and Disciplinary Appeals, Hearings and Procedures. 
Except for the disqualification of any probationary member of the Classified Service, a 
member who is subject to discipline and or disqualification for a failure or inability to meet the 
qualifications necessary to perform the essential functions of the position, may file an appeal 
for a hearing before a Hearing Officer. Any final decision and order of a Hearing Officer may 
be appealed by the member, the Executive Director of Safety, or by both, for a limited review 
by the Civil Service Commissioners. In lieu of an appeal to the Commissioner, a final decision 
at the Hearing Officer level may be appealed directly to Denver District Court. A final decision 
at the Commissioner level also may be appealed to District Court. 
 
 
Hearing Officers 
 
Hearing Officers are selected as established by City Charter §9.3.7 and Commission Rule 14. 
The following two individuals were selected in 2015 and continue to serve as Commission 
Hearing Officers: (1) Daniel C. Ferguson, Esq., and (2) Carrie Clein, Esq. 
 
 
2024 Disciplinary Appeals 
 
Disciplinary Appeals Disciplinary and Disqualification Appeal decisions listed by year of appeal 
filing or by the Classified Member's Last Name can be found on the Commission’s website at 
www.denvergov.org/civilservice. 
 
 
2024 Disciplinary Appeals Received and Outcomes 
 

Case No. Appellant Date of Appeal Status 
24CSC01 Jonathan Hayes 1/2/2024 Overturned 
24CSC02 Matthew Conley 1/26/2024 Affirmed 
24CSC03 Lewis, Heidi 2/28/2024 Dismissed 
24CSC04 Davis, Tab 2/29/2024 Dismissed 
24CSC05 Guzman, Anthony 3/4/2024 Open 
24CSC06 Gallawa, Berry 3/20/2024 Withdrawn 
24CSC07 Jorgenson, Matthew 4/11/2024 Affirmed 
24CSC08 Vogel, Ryan 4/29/2024 Dismissed 
24CSC09 Diaz, Vina 6/17/2024 Sustained 
24CSC10 Hart, James 9/3/2024 Affirmed 
24CSC11 Parnitsupoun, Vincent 12/2/2024 Open 

 

 

http://www.denvergov.org/civilservice
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ENTRY-LEVEL HIRING PROCESS  
 
The required qualifications for Original Appointment described in Commission Rules 3 and 5 
establishes the Examination and Screening phases. During the open application periods, 
applicants interested in testing for a Police Officer or Firefighter position undergo a series of 
hiring steps, as illustrated below. 
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Police Officer Testing 
 
In 2024, a total of four (4) Police Academies were placed in March, June, September, and 
December. Groupings of lateral-eligible candidates were combined into existing academies 
except in December when the Denver Police Department (DPD) implemented an improved 
training for new lateral recruits. Police applicants who are currently employed as peace 
officers (with appropriate state certification), and who have a minimum of two years patrol 
experience, can be considered for lateral-entry placement.  
 
CSC, in collaboration with Department of Safety (DOS) extended conditional offer to a total of 
one-hundred eighty-eight (188) candidates. A total of one hundred thirty-four (134) 
candidates accepted a final offer. A total of one-hundred twenty-nine (129) candidates joined 
the entry-level academies while two (2) candidates joined the newly implemented training for 
lateral recruits in December.  
 
 

 
*Source: Safety-HR Data (Denver Sworn Academy Tracking & Safety Onboarding Tracker) 

 
 
During the four (4) open application periods, excluding the one hundred eighty-eight (188) 
candidates who received post conditional offers and three hundred fifty-six (356) duplicate 
candidates (same name and candidate ID), CSC received a total of two thousand four hundred 
sixty-two (2,462) applications for Denver Police.  
 
 

 
 

Gender Count
Decline to Identify 24

Female 519
Male 1918

No Response 1
Total 2462
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*Source: Workday; R0057438, R0064175, R0065674, R0068014 
 
In September 2024, with the help of the Denver Police Recruiters, a survey was sent to over 
one thousand candidates who did not schedule or take the entry level written test. Seventy-
seven (77) responses were received, identifying (1) cost to take the test and (2) time required 
to take the test as the top barriers.  
 
In general, CSC offers payment assistance if they are experiencing hardship. Further, 
beginning October 2024 through December 2024, CSC assumed the cost to take the written 
test as a short-term solution to the cost barrier and encourage individuals to complete the 
test. This initiative’s total cost was $19,350.00 for three-hundred twenty-five (325) 
candidates. 

 

Race/Ethnicity Count
White (United States of America) 949

Hispanic/Latino (United States of America) 705
Black or African American (United States of America) 405

Two or More Races (United States of America) 178
Asian (United States of America) 80

Decline to Identify (United States of America) 73
American Indian or Alaska Native (United States of America) 43

Native Hawaiian or Other Pacific Islander (United States of America) 27
No Response 2

Total 2462

Final Non-selection Disposition Count %
Did Not Schedule Testing (Written Test)/ Did Not Test or Transfer 

Score
1031 41.88%

Does Not Meet Qualifications 741 30.10%
Did Not Pass Written Test 237 9.63%

Background History Questionnaire Missing 168 6.82%
Did Not Pass Preliminary File Review/Stop Background 72 2.92%

No Longer Interested 51 2.07%
Not Selected by Executive Director of Safety (EDOS) 35 1.42%

Did Not Schedule Polygraph 30 1.22%
Drug Use 27 1.10%

Duplicate Candidate 20 0.81%
Candidate Unresponsive 13 0.53%

Accepted Another Job 12 0.49%
Did Not Pass Commissioner Deliberative Review 10 0.41%

Did Not Schedule with Psychologist 7 0.28%
Applied Too Soon 4 0.16%

No Call/No Show to Polygraph 4 0.16%
Total 2462 100.00%



 
Denver Civil Service Commission Annual Report 2024 
 
 

- 13 - | P a g e  
 

After gathering feedback from stakeholders and candidates, and meeting with the testing 
vendor (National Testing Network/NTN), analysis on the barrier of time required to take the 
test yielded in the following conclusions: 
 

1. Time required to complete the test at four (4) or more hours was excessive. There was 
a total of four (4) components – Situational Judgement, Report Writing, Reading, and 
Public Safety Self-assessment (PSSA). Three (3) components required at least sixty 
(60) and up to ninety-four (94) minutes to complete each test. Use of restroom during 
the exam was also not permissible.  
 

2. Situation Judgement and PSSA tests accounted for over eighty (80) percent of testing 
time required. Upon closer review, these two test components’ objectives are 
perceivably redundant to existing steps within the process like Polygraph exam, Job 
Suitability Assessment, and Background Investigation Interview.  
 

3. Over forty (40) percent of candidates who scored high at either Situation Judgement 
and/or PSSA failed at a hiring step before a conditional offer can be made.  
 

CSC worked with NTN to develop a Denver- specific Police Entry-Level Written Test that 
addressed both barriers at no cost to the agency and with implementation date of January 1, 
2025. 
 
Adhering to a thoughtful and highly collaborative process leading to implementation, CSC’s 
timeline is illustrated below. In 2025, a close and regular monitor of impact(s) of the new test 
will be conducted to ensure the agency continue to deliver on its mission of hiring the most 
qualified candidates for Denver Police.  
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Firefighter Testing 
 
In 2024, a total of two (2) Firefighter Academies were placed in February and September. 
There was no lateral academy for the year unlike in 2023 where there was one (1).  
 
CSC, in collaboration with Department of Safety (DOS) extended conditional offer to a total of 
sixty-eight (68) candidates. A total of fifty-two (52) candidates accepted a final offer. A total of 
fifty (50) candidates joined the entry-level academies.  
 

  *Source: Safety-HR Data (Denver Sworn Academy Tracking & Safety Onboarding Tracker) 

 
During the two (2) open application periods, excluding the sixty-eight (68) candidates who 
received post conditional offers and one hundred fifty-seven (157) duplicate candidates 
(same name and candidate ID), CSC received a total of one thousand five hundred ninety-nine 
applications for Denver Fire.  
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*Source: Workday; R0053349, R0064621 

  

Like the police entry-level NTN test analysis, entry-level firefighter candidates shared the same 
primary barriers of cost and time to take the test. In November 2024, CSC began working with 
the vendor to develop a Denver-specific test that addresses these barriers without 
compromising the search for quality candidates for the Denver Fire Team. The development 
of the test takes ~six (6) months. CSC does not anticipate implementation until 2026 
academies to ensure a thoughtful review and collaborative process is followed.  

Race/Ethnicity Count
American Indian or Alaska Native (United States of America) 27

Asian (United States of America) 41
Black or African American (United States of America) 105

Decline to Identify (United States of America) 66
Hispanic/Latino (United States of America) 310

Native Hawaiian or Other Pacific Islander (United States of America) 19
Two or More Races (United States of America) 94

White (United States of America) 937
Total 1599

Final Non-selection Disposition Count %
Did Not Schedule Testing (Written Test)/ Did Not Test of Transfer 

Score
475 29.71%

Does Not Meet Qualifications 276 17.26%
Not Selected by Executive Director of Safety (EDOS)/ Passed Over 251 15.70%

Did Not Pass Written Test 146 9.13%
Background History Questionnaire Missing 138 8.63%

No Longer Interested 134 8.38%
Drug Use 43 2.69%

Did Not Pass Preliminary File Review/Stop Background 25 1.56%
Did Not Schedule Polygraph 24 1.50%

Did Not Pass Commissioner Deliberative Review 18 1.13%
Duplicate Candidate 17 1.06%

Accepted Another Job 12 0.75%
No Call/No Show 11 0.69%

Did Not Schedule with Psychologist 10 0.63%
Candidate Unresponsive 6 0.38%

Applied Too Soon 4 0.25%
No Call/No Show to Polygraph 4 0.25%

Selected for Career Apprentice Program (CAP) 2 0.13%
Not Eligible to Reapply 2 0.13%

Deferred/On Hold 1 0.06%
Total 1599 100.00%
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Emergency Medical Technician (EMT) Testing 
 
In 2024, a total of one (1) EMT Academy was placed in April. There is no current written 
examination for EMT hiring.  
 
CSC, in collaboration with Department of Safety (DOS) extended conditional offer to a total of 
thirteen (13) candidates. A total of nine (9) candidates accepted a final offer.  
 

 

*Source: Safety-HR Data (Denver Sworn Academy Tracking & Safety Onboarding Tracker  

During the open application period, excluding the thirteen (13) candidates who received post 
conditional offers, CSC received a total of one hundred twenty-five (125) applications for 
Denver EMT.  
 
  
 

 
 
 
 
 

 
*Source: Workday; R0060786 
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CANDIDATE DISPOSITION 
POST CONDITIONAL OFFER

2023 2024

Gender Count
Decline to Identify 4

Female 35
Male 86
Total 125

Race/Ethnicity Count
American Indian or Alaska Native (United 

States of America)
3

Asian (United States of America) 2
Black or African American (United States of 

America)
8

Decline to Identify (United States of America) 2
Hispanic/Latino (United States of America) 17
Native Hawaiian or Other Pacific Islander 

(United States of America)
3

Two or More Races (United States of America) 4
White (United States of America) 86

Total 125

Final Non-selection 
Disposition

Count %

Background History 
Questionnaire Missing

39 31.20%

Does Not Meet Qualifications 27 21.60%
No Longer Interested 18 14.40%

Drug Use 9 7.20%
Did Not Pass Preliminary File 

Review
7 5.60%

Did Not Schedule Polygraph 7 5.60%
Not Selected 7 5.60%

Accepted Another Job 3 2.40%
Candidate Unresponsive 3 2.40%

Did Not Pass Commissioner 
Deliberative Review

2 1.60%

Did Not Schedule with 
Psychologist

2 1.60%

Applied Too Soon 1 0.80%
Total 125 100.00%
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PROMOTIONAL HIRING PROCESS 
 

In 2024, CSC administered four (4) promotional assessments. Three (3) were for the Fire 
Department and one (1) was for the Police Department. In general, the Commission 
administers promotional assessments to build a two-year eligible register. Under acceptable 
business circumstances, an examination may be conducted in less than two (2) years.  

 

Fire Department Promotion 

1. The assessment center for the position of Assistant Chief of Fire was conducted from 
October 28 - 30, 2024. During this period, there were twenty-one (21) candidates, with 
eight (8) withdrawals and one (1) candidate not selected. Thirty (30) candidates were 
internal applicants. 

2. The Fire Captain examination was held on March 28 - 29, 2024, followed by a multiple-
choice examination on April 23, 2024. Forty-nine (49) candidates registered and 
eleven (11) withdrew.  Thirteen (13) candidates did not move forward, while twenty-
five (25) candidates moved forward to the assessment center. 

3. The Fire Engineer multiple-choice examination was held on April 9, 2024. The practical 
assessment took place on May 20 - 24, 2024. A total of twenty-seven (27) candidates 
took part in the practical, while three (3) withdrew.  Seventeen (17) candidates did not 
advance to the practical exercise. Overall, forty-seven (47) internal candidates 
registered.  

 

Police Department Promotion 

1. The multiple-choice examination for Police Lieutenant took place from May 9, 2024. 
The assessment center was conducted from June 24 - June 27, 2024. There were forty 
(40) candidates, with fourteen (14) withdrawals and eighteen (18) not selected. 
Seventy-two (72) candidates were internal. 
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CSC Connected 
 

Police Physical Agility Tests 
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CSC Connected 
 

CSC & Denver Fire Partnership Time 

 

 

Meet & Greet 

with Linda 

Sosa 

Foundation  

 

 

Denver Fire Recruiting 

Open House  
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CSC Connected  

 

 

 

Listening Session 

 

  

 

 

  

 

 

 

 

  

Denver Heroes Festival 
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CSC Connected  

 

CSC & Safety HR Partnership Time 

 

 
 
 

 

 

 

 

 

 
     
 
 
 
  

 Police Academy Graduation 
      (24-1)   
 

 

 

 

 

 
 
 

CSC & PD Recruiters 
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CSC Connected  

 
 

 Vision & Goal Setting    
      

       Holiday Luncheon 
 

        

 

 

 

Rapid 
Improvement 
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CIVIL SERVICE COMMISSIONERS 
117 Years of Service: April 7, 1904 – December 31, 2024 
 

Daniel B. Carey April, 1904 November, 1912 Debra A. Wagner April, 1986 1992, January 

J. Frank Adams April, 1904 1912, April Jane Woodhouse August, 1986 1995, January 

Frederick J. Chamberlin April, 1904 1915, August Edward Sullivan January, 1987 2000, January 

John S. Flower April, 1912 1917, June Hon. Roger Cisneros July, 1988 1991, January 

Rev. David H. Fouse November, 1912 1913, June Rudy Livingston January, 1991 1996, November 

Albion K. Vickery June, 1913 1919, June Michael J. Belo January, 1991 1995, January 

W. A. Carpenter August, 1915 1921, June Denise S. Maes January, 1993 1995, January 

Henry A. Hicks June, 1917 1923, June Edward F. Burke January, 1995 1997, January 

Henry E. May June, 1919 1925, January Ellen W. Reath January, 1995 2003, January 

James W. Kelly June, 1921 1939, June Paula E. Sandoval January, 1995 2000, December 

W. W. Grant, Jr. June, 1923 1935, June Kristopher M. Colley November, 1996 2000, June 

Albert E. Bogdon January, 1925 1927, June Christopher H. Olson January, 1997 2006, December 

Edgar McComb June, 1927 1935, October Rev. J. Langston Boyd, Jr. September, 2000 2002, January 

Dr. Harvey W. Snyder June, 1935 1940, May Kelly Jean Brough January, 2000 2003, July 

Theodore A. Chisholm October, 1935 1939, October Adrienne Benavidez March, 2001 2002, February 

Horace N. Hawkins, Jr June, 1939 1945, June Samuel Williams January, 2002 2007, December 

William E. Hutton October, 1939 1946, June Cecilia E. Mascarenas February, 2002 2014, December 

John J. Cory May, 1940 1945, December Elizabeth I. Kiovsky February, 2003 2004, December 

Benjamin E. Sweet June, 1945 1963, August Anna Flores October, 2003 2017, December 

Bertha V. Perry December, 1945 1959, September Steven Young July, 2005 2010, May 

Donald B. Robertson June, 1946 1955, October Neal Berlin January, 2007 2019, February 

William E. Doyle October, 1955 1959, January Moises Vicente Vela, Jr January, 2008 2009, January 

Arthur S. Bowman January, 1959 1972, October Hilary Potter February, 2009 2015, June 

Ted Bach September, 1959 1982, November Mathew Spengler January, 2011 2013, June 

Larry J. Perry August, 1963 1971, August Federico Alvarez June, 2013 2017, February 

Rev. Cecil W. Howard August, 1971 1972, January Joseph Sandoval January, 2015 2021, February 

Houston Gibson January, 1972 1975, August Larry Trujillo June, 2015 2019, April 

Jesse Manzanares October, 1972 1979, August Kelsey Green March, 2018 2023, May 

William R. Greenwood August, 1975 1976, April Sylvia “Niecy” Murray March, 2018 2021, February 

Oswald C. Abernethy April, 1976 1981, September James Fitzpatrick July, 2019 2021, September 

William A. Cassell August, 1979 1984, August Kevin Duncan July, 2019 2023, December 

Alberta Maus Jesser September, 1981 1986, April Rufina Hernandez February, 2021 2023, December 

William J. Chisholm November, 1982 1986, April Amber Miller August, 2021 present 

Geraldine N. Brady January, 1983 1986, April Noah Stout September, 2021 present 

Carol J. Genera February, 1983 1984, March Aldwyn Gardner May, 2023 present 

Leo F. Cone May, 1984 1987, January Steven Foster January, 2024 present 

   Arthur S. Lucero    June, 1984    1988, June Gregory Moore February, 2024 present 

   Leslie S. Franklin     April, 1986    1990, November    

 
 
 
 


