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POSTING IS REQUIRED 
Classification Notice No. 1675 
 
To:  Agency Heads and Employees 
From:  Karen Niparko, Executive Director of the Office of Human Resources 
Date:  April 16, 2021 
Subject: Proposed Changes to the Classification and Pay Plan 
 
The proposed change amends the Classification and Pay Plan by abolishing various classifications from the 
city’s classification structure.  
 
The below classifications are recommended for abolishment.  These classifications are currently vacant and are 
no longer being used by city agencies due to lack of organizational structure or work that would support these 
classification concepts.   
 
The first section of classifications overlap with alternative classifications that are better suited for the duties and 
responsibilities of these positions such as the Operational Supervisor series, Marketing and Communications 
Series, Fiscal Administrator series, Buyer series, or the Senior Chief Deputy District Attorney.  
 
The second section of classifications are located at the Denver Health Medical Center and these classifications 
are vacant and no longer viable for the remaining Career Service employees.    
 

CLASSIFICATION ABOLISHMENT(S) 
 

Job Code Classification Title  Pay Grade & Range 
AC1547 Administrative Support Supervisor II 808-C 53,918 – 70,094 – 86,269 
BC1548 Administrative Support Supervisor II 808-C 53,918 – 70,094 – 86,269 
CC1513 Administrative Support Supervisor II 808-C 53,918 – 70,094 – 86,269 
LC1553 Administrative Support Supervisor II 808-C 53,918 – 70,094 – 86,269 
YC1550 Administrative Support Supervisor II 808-C 53,918 – 70,094 – 86,269 
LA2503 Content Developer  809-A 58,433 – 75,963 – 93,493 
LA2504 Content Developer Hourly  809-A 58,433 – 75,963 – 93,493 
CV2292 Project Manager I (Fiscal)  812-V 68,512 – 89,066 – 109,619 
CV2295 Project Manager II (Fiscal)  814-V 78,292 – 101,780 – 125,267 
CA2752 Purchasing Manager  814-A 81,572 – 106,044 – 130,515 
DL3304 Chief of Staff  824-L 158,766 – 206,396 – 254,026 
 
CO3110 Mammography Technologist Lead  622-O 30.38 – 37.37 – 44.35 
CO0585 Medical Technologist Unit Supervisor 809-O 61,771 – 80,303 – 98,834 
CO0583 Medical Technologist Section Supervisor 810-O 66,033 – 85,843 – 105,653 
CO2704 Paramedic Fleet Supervisor  812-O 75,460 – 98,098 – 120,736 
CO0619 Physical Therapist Senior  812-O 75,460 – 98,098 – 120,736 
 
Per Career Service Rule 7-37 A – “If it is determined that changes to the Classification & Pay Plan are necessary, 
the effective date of any resulting changes to the Classification & Pay Plan shall be the beginning of the first 



 

work week following approval by the mayor or by the City Council over the mayor’s veto. Provisional 
classifications resulting from changes to the Classification & Pay Plan may be used upon approval by the OHR 
Executive Director or Board but use for longer than six months is contingent upon City Council approval.” 
 
Public Hearing: Yes  No  in accordance with Career Service Rule 7-21 
 
Please submit any questions or comments on this proposal in writing to compensation@denvergov.org by 8:00 
AM on Thursday, April 29, 2021.  Please include a contact name and phone number so that we may respond 
directly. 
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