" DENVER

THE MILE HIGH CITY

POSTING IS REQUIRED

Classification Notice No. 1822

To: Agency Heads and Employees

From: Kathy Nesbitt, Executive Director of the Office of Human Resources
Date: July 26, 2024

Subject: Proposed Changes to the Classification and Pay Plan

The proposed change amends the Classification and Pay Plan by abolishing various classifications from the
city’s classification structure.

The below classifications are recommended for abolishment. These classifications are currently vacant and are
no longer being used by city agencies due to lack of organizational structure or work that would support these

classification concepts.

CLASSIFICATION ABOLISHMENTS

Job Code Classification Title Pay Grade & Range

CA3239 City Clerk Administrator EX-09 ($65,523-586,818-5108,113)
C02645 Clinical Care Technician NE-07 ($18.29-$22.86-527.44)
C01598 Clinical Nurse Educator EX-11 ($76,426-5101,265-5126,103)
CA2978 Contact Center Director EX-14 ($96,275-$127,565-5158,854)
C02680 Diagnostic Imaging Technologist NE-15 ($28.16-535.91-543.65)
CA2174 Economic Development Supervisor EX-09 ($65,523-$86,818-5108,113)
C02662 Licensed Practical Nurse NE-09 ($19.11-523.89-528.67)
C02684 Nuclear Medicine Technologist NE-19 ($35.56-$45.34-555.12)
C00618 Occupational Therapist Senior EX-10 ($70,765-593,764-5116,762)
C0O0600 Pharmacist EX-16 (5110,216-5148,792-5187,367)
C02727 Physician Technical Senior EX-24 ($204,002-$275,403-5346,803)
CO1599 Unit Charge Nurse EX-11 ($76,426-5101,265-$126,103)
CA2696 Workers Compensation Claims Supervisor EX-08 ($60,669-580,387-5100,104)

Per Career Service Rule 7-37 A —“If it is determined that changes to the Classification & Pay Plan are necessary,
the effective date of any resulting changes to the Classification & Pay Plan shall be the beginning of the first
work week following approval by the mayor or by the City Council over the mayor’s veto. Provisional
classifications resulting from changes to the Classification & Pay Plan may be used upon approval by the OHR
Executive Director or Board but use for longer than six months is contingent upon City Council approval.”

Public Hearing: Yes [ ] No [X] in accordance with Career Service Rule 7-21
Please submit any questions or comments on this proposal in writing to compensation@denvergov.org by 8:00

AM on Thursday, August 8, 2024. Please include a contact name and phone number so that we may respond
directly.
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